
Appendix B Version 1.1 – January 2017. This Policy Statement will be communicated to all persons working under the control of the organisation and will be made avai lable to interested 
parties on request. The statement will be reviewed annually or subject to any changes in legislation, operational activities or health and safety performance. Not with standing this, the 
policy will remain in force until such times as it is revoked. This Policy Statement forms part of J W Filshill Ltd and Subsidiary Companies Health and Safety Policies and Procedures.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

 
J W Filshill Ltd recognises and 
accepts its responsibility, to provide 
a safe and healthy working 
environment for all employees, 
contractors and visitors who use its 
premises in order to prevent injury 
and ill health, in accordance with 
the Health and Safety at Work etc. 
Act 1974 and its associated 
regulations.   
 
J W Filshill Ltd, approaches Health 
and Safety based on the key clauses 
of OHSAS 18001:2007 whereby 
emphasis is placed on: 
 

• 5.1 OH&S Policy 

• 5.3 Planning and 
Implementation 

• 5.4 Checking 

• 6 Management Review  
 
J W Filshill Ltd also recognises and 
accepts the need to focus on 
continual improvement of its OH&S 
Management and Performance.   
 
 

Think 

Safety 
Yours, Theirs, Everyone’s 

 

OCCUPATIONAL HEALTH AND SAFETY 
AT WORK POLICY STATEMENT 
 

OHSAS 18001:2007   

Our aim is to encourage a positive health and safety culture and to ensure 
this is achieved, occupational health and safety is actively promoted 
across the organisation, through the provision of information, training, 
instruction and supervision. 
 
J W Filshill Ltd operates a ‘low blame’ culture whereby employees are 
openly encouraged to report hazards, including near misses, without fear 
of reprisal to ensure the root causes of accidents are identified thus 
enabling measures to be put in place to eliminate recurrence. 
 
Emphasis is placed on effective management ensuring a systematic 
approach to the identification of risks and the allocation of financial and 
physical resources to control them. In order to deliver these 
responsibilities J W Filshill Ltd undertakes to: 

 

• Maintain a safe and healthy place of work with safe access and 
egress; 

• Provide adequate welfare facilities; 

• Ensure that risk assessments are being carried out on an on-going 
basis with employees participating in the risk assessment process. 
Assessments will cover all of the company’s undertakings and will 
assist in the identification of hazards and the setting of prioritised 
objectives for elimination and reduction of risk; 

• Provide sufficient information, instruction, training and supervision 
to enable employees to avoid hazards and to contribute positively to 
the health and safety of themselves and others whilst at work; 

• Consult with employees on issues relating to OH&S; 

• Ensure access to competent health and safety advice; 

• Provide plant, equipment and systems of work which are safe and 
without risks to health; 

• Ensure safe arrangements for the use, handling, storage and 
transport of articles and substances; 

• Ensure compliance with all relevant safety legislation, regulations, 
codes of practice and other requirements associated with UK and 
overseas operations; 

• Arrange for the effective planning, organisation, control, monitoring 
and review of preventative and protective measures; and 

• Commit to reporting OH&S performance within its annual report.   
 
The Managing Director takes overall accountability for Health and Safety, 
with The Financial Director and Safety and Facilities Manager taking day 
to day responsibility of the formulation, development and 
implementation of the Health and Safety policy across J W Filshill Ltd 
which requires the co-operation and support of all Directors, Managers, 
Employees, Contractors and Visitors in its implementation. The Managing 
Director will ensure that the Policy is reviewed periodically, at least 
annually, to ensure that it remains relevant and appropriate to the 
organisation. 
 

 
 

Simon Hannah 
Managing Director 
January 2018 


